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Where you see this icon, 
please click to find  
more information



Source BES 6001  
and responsible sourcing
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Why this matters to us:  
Raw materials and supply chains are 
sourced in a responsible manner.

Why this matters to you:  
We are responsible. You can achieve  
better ratings when building sustainably

Make Manufacture 
and carbon reduction

Why this matters to us:  
Lower energy, lower carbon,  
reduced manufacturing waste.

Why this matters to you:  
Lower embodied energy products,  
with excellent performance, achieving 
higher ratings.

Build & sustain 
Products that add function 
and sustainability

Why this matters to us:  
Integrated product systems with 
specifiable environmental benefits.

Why this matters to you:  
Durable, high-functioning solutions  
with better BREEAM and Code for 
Sustainable Homes credits.

Recycle & regenerate 
Re-use and conserve

Why this matters to us:  
Enhanced, evolving environmental 
commitment. Positive links to local 
communities.

Why this matters to you:  
Confidence in product solutions backed 
by strong environmental credentials.

The positive 
sustainable spiral
The issues of global warming, climate change and their effect  
on our environment are becoming increasingly important 
throughout the construction industry.

At Marley Eternit we are at the forefront of creating a positive spiral 
of sustainability that helps our customers and suppliers to put 
environmental best practice at the top of the agenda.

We already have an outstanding track record of sustainable success. 
Marley Eternit was the first in the roofing industry to have LCA 
(Life Cycle Assessment) data verified and to be awarded Certified 
Environmental Profiles by BRE (Building Research Establishment); 
and the first to be awarded ISO 14001 – the internationally recognised 
standard for environmental management systems – at all our factories. 

Our holistic approach to sourcing, manufacturing and health and 
safety has led to a ‘good’ accreditation to BS 6001 Responsible 
Sourcing of Construction Products for our UK manufactured 
ranges This, in turn can mean credits in BREEAM and The Code for 
Sustainable Homes for the specifiers of our products. 

Every Marley Eternit site in the UK is constantly assessed and training 
needs for staff are identified and met. 

Manufacturing processes are constantly reviewed to minimise their 
environmental impact and each year we actively look for ways to 
improve our procedures and reduce our environmental impact even 
further.

The key elements opposite outline some of the vital environmental and 
sustainable areas in which we are working and show how the pieces  
of the sustainability puzzle create an integrated whole.

Of course, Sustainability is a complex and fast-moving subject, and 
we keep the very latest information updated on our comprehensive 
website at all times.

https://www.marleyeternit.co.uk/Resources/Sustainability.aspx?utm_source=ebook&utm_medium=brochure&utm_campaign=Roof Systems&utm_term=Sustainibility
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People
01 The importance that Marley Eternit places on Environment,  

 Health and Safety (EHS) management, combined with a high 
level of support, led the company to achieve its 2014 target – that 
100% of all employees were to be covered by EHS management 
systems.

All new starters are given training on the environmental aspects of 
their job function, as part of the induction process. This includes 
information on the company environmental and responsible sourcing 
policies, associated objectives and targets and initiatives directly 
related to their work. 

As part of an HR strategy to attract, identify and develop emerging 
talent, the business has recruited a number of graduates into various 
departments, including Sales, Manufacturing and R&D. In addition, 
there are also apprentice schemes in place at a number of our  
factory locations. 

Marley Eternit employees continue to be highly active participating 
in, and organising, charitable events that raise important donations. 
These include runs, walks, marathons and triathlons, to name a few. 
More recently, the business held a Red Nose Day across all factory  
locations to raise money and awareness for Children in Need. 

The business offers ongoing support to a number of local groups, 
including junior football leagues, churches and the local sports and 
social clubs. 

Other activities include sponsoring the local summer festival and 
theatre group. 

Many of our factory locations are situated in areas with important 
connections to the environment and local wildlife. Most of our sites 
continue to get involved and offer a range of support, including the 
provision of ‘Bug Hotels’ and membership of the Wildlife Trust.

Quality
02  All manufacturing plants have in place certified Quality,   

  Health and Safety and Environmental management systems, 
to the internationally-recognised ISO 9001, ISO 14001 and OHSAS 
18001 standards. 

We have adopted BES 6001 Framework Standard for the Responsible 
Sourcing of Construction Products. This is recognised across 
the industry as a means of demonstrating the highest levels of 
sustainability and responsibility.  

Annual audits provide the business with a certification and rating 
across all product groups – an increasingly important means of 
demonstrating commitment to CSR. Certification also enables 
construction professionals to achieve higher environmental levels  
on building designs, built to the Code for Sustainable Homes,  
or BREEAM.

 
04 We are currently engaged in full consultation with the local  

 community and Local Authority concerning the development 
of Copshurst Quarry. This will involve environmental monitoring 
throughout the life of the quarry and a full, phased restoration 
programme as well as the retention and creation of local jobs

05 Our concrete tile factory and head office, in Burton upon  
 Trent, continues to be heavily involved with its local 

community. A number of employees were involved in charitable 
fundraising. In particular, the Customer Services Department raised 
money for various local charities, including organising a Christmas toy 
collection for Burton Hospital, and a food bank collection for the  
local YMCA.

Materials were donated for an extension to the local Branston  
scout hall for a kitchen extension, built to provide facilities for  
disabled children.

We continue to run the annual health and safety awards, recognising 
Marley Eternit production sites for their continued commitment to 
preventing accidents in the workplace. Those sites achieving twelve 
months without a single lost time accident were awarded £1000 to 
donate to local charities and good causes.

Community
All Marley Eternit sites are long-standing and important businesses 
within their local communities. As a result, the highest level of 
consideration is always given to the effect of business activities  
on local stakeholders. 

Strict procedures are in place at all site locations to mitigate any 
unintentional impacts that may occur, and this includes the ability  
to deal swiftly with any complaints or concerns that may arise.

03  Our clay roof tile factory in Madeley Heath, Crewe is one  
  of our most active sites in terms of community liaison. In 

particular, the factory maintains a close relationship with the local 
Meadows Primary School and continues to work with them on a 
number of projects. 

Representatives from the Keele factory helped to organise a career 
talk for year 6 students, involving presentations from a range  
of organisations in the local area. 

The business also sponsored a story writing competition to promote 
awareness of the annual Hay Festival. Pupils were asked to write a 
short story with three winners selected by the teachers.

Corporate social responsibility
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